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1.     When  an employee has been terminated from the industry in accordance with the Drug Policy and  remains drug-free for one (1) year, such individual will be eligible for a third and final chance for reinstatement in the industry subject to the following terms and conditions.

2.     Application for reinstatement after the second offense must be made within sixty (60) days from the date of termination.  The one year monitoring period will begin on the date application is made for reinstatement.  The testing and grievance procedure governing the drug policy will be in effect during this one-year period.

3.     The following will be required for a former employee to prove they have remained drug free for the last twelve (12) months prior to reinstatement  in the industry.

a.     The employers will have the right to have up to 24 Random tests during the twelve month period.

b.     Successful completion of a rehabilitation program and at least weekly attendance.

c.    If an employee tests positive during the suspension, fails to take a random test or does not attend a weekly rehabilitation program he/she would be banned from the industry for life.

4.      Once reinstated, the individual will be subject to random testing, and any further violation shall ban the employee for life.
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